
 

 
 

 

 
 

 Good Friday 

 Easter Monday 

 Anzac Day 
 

Easter Sunday is NOT a public holiday.  Easter Sunday poses particular difficulties for retailers (see below) 

because most shops are required to close on that day.  Easter Tuesday is not a public holiday although some 

professions, notably accountants, have traditionally elected to observe this day as an additional holiday.  

 
 
Those employees who are not required to work but for whom a public holiday would ‘otherwise be a working 

day’ are entitled to be paid for the public holiday at their ‘relevant daily pay’.  Employees who work at any time 

on a public holiday and for whom that day would ‘otherwise be a working day’, are entitled to be paid a minimum 

of time and a half for the hours actually worked and additionally must be allowed an alternative holiday on pay.  

This must be a whole holiday – even if the amount of time actually worked on the holiday was less than that 

normally required. 

Employees who work on a public holiday which is not normally a working day must be paid a minimum of time 

and a half for time worked but are not entitled to an alternative holiday. 

Note that from 1 January 2014 new law affects the observance of Anzac Day (and Waitangi Day).  Details are 

included with our updated, related Quick Guides – Christmas/New Year, ANZAC Day & Waitangi Day Quick Guide 

and Public Holidays Quick Guide 

 
 
If there is any doubt about whether a day would otherwise be a work day, the employer and employee should 

try to agree after taking into account: 

 The employment agreement 

 The employee’s work patterns 

 Other relevant factors, including: 
o Whether the employee only works when work is available 
o Whether the employee works rosters 
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o The reasonable expectations of both employer and employee that the employee would have 
worked on the day concerned 

 

 
 
The Holidays (Transfer of Public Holidays) Amendment Act 2008 allows employees working night shifts that start 

or end on a public holiday to transfer the public holiday, by agreement with their employer, so that the public 

holiday covers one complete shift. 

This agreement to transfer the public holiday must be in writing. The agreement cannot reduce the number of 

public holidays that the employee is entitled to. This means that wages for the affected shift do not need to be 

calculated at differing rates and employees can observe the public holiday during an alternative day/shift. 

 

Most retailers face the difficulty of Easter Sunday not being a public holiday but being a day upon which they 

are not permitted to trade.  This does not preclude the employer from actually requiring staff to work; however, 

this is not always a practical option.  In some cases – for example where a mall is physically closed – it is just not 

possible. 

The question then is what can retailers do to alleviate the obligation to pay wages for a period when no work is 

performed? 

There are a number of possibilities: 

 Ensure that the relevant employment agreement contains an express term which stipulates that the 
employer is not required to pay wages on Easter Sunday (unless the employee is required to work) or 
alternatively requires the employee to undertake other work. 

 Agree with the employee that the day be taken either as a day’s annual holiday or an alternative holiday 
whether such entitlement currently exists or could be taken in advance.  

 Consider requiring employees to take the day as part of their annual holidays or as an Alternative 
Holiday– provided an entitlement actually exists at this time - upon giving a minimum of 14 days’ notice. 
(An employer should first attempt to reach agreement in good faith with employees regarding the 
taking of annual holidays/alternative holidays). 

 Agree with the employee that the day be taken as leave without pay. 
 

in addition to Easter Sunday, Good Friday, Christmas Day and until 1:00pm on Anzac day are prescribed non-

trading days for most retailers.  All except Easter Sunday are also public holidays. 

 
 
 

 
For further information about Public holidays and their observance within the context of employment, please 
contact The Chamber advisers, email info@cecc.org.nz or phone 03 366 5096. 
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