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With the average person spending one third of their lifetime working the workplace can have serious impacts 

on the health, safety and well-being. The issue of mental health goes beyond that of simply having or not 

having a mental illness but it extends to the idea of being mentally well, happy and flourishing! 

Mental health issues are more prevalent than you may think! Did you know? 

 16% of adult New Zealanders have been diagnosed with depression, anxiety disorder and/or bipolar 
disorder at some point in their lives. 

 47% of New Zealanders will experience a mental illness and/or an addiction at some time in their 
lives, with one in five people affected within one year. 

 

It is therefore essential that employers take every reasonable effort to protect the mental health of 

employees, through prevention, promotion and taking positive action. 

 Foster an organisational culture that promotes psychological health and safety. 

 Adopt a healthy work environment and practices 

 Identify and eliminate hazards in the workplace that pose a risk of mental harm 

 Keep an open dialogue with employees, talk to them openly and honestly  

 Provide a good overview of what support and assistance you or your organisation can provide 

Encourage people to seek advice and support 

 Educate all staff to identify mental health issues – this helps reduce the stigma so often associated 

with mental health issues and creates self-awareness for individuals and normalises conversations 

about mental health 

 Promote Employee Assistance Programs (EAP) throughout the organisation so the information is 

easily accessible to all employees 

 

 
The Chamber Wellness Programme assists workplaces in identifying strategies and tools to contribute 
positively to employee wellbeing. 
 
For further information on Mental Health, or other aspects of Workplace Wellness, please contact The Chamber 
team, email info@cecc.org.nz or phone 03 366 5096. 
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